“ When | attended my first WomanUP® conference in 2024, | ,‘.‘,§ eSOt AToN

didn't know many people in the room and wasn't sure ¥ OF REALTORS'
where | fit. By the end of the conference, | had built

relationships with women who became lifetime friends, l]®
mentors, and champions of my success."” o

— 2026 WOMANUP® WAVEMAKER REIGNITE YOUR “WHY"”
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THE NEXT 10 STARTS WITH US.

Together, we can build a future with more women
leading, owning, and thriving in the real estate industry.

A DECADE OF WOMEN SHAPING
THE FUTURE OF REAL ESTATE.

#iamwomanup
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